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THIS AGREEMENT MADE THIS DAY OF , 2013.

BETWEEN:
PICTOU COUNTY SHARED SERVICES AUTHORITY
hereinafter referred to as the "Employer"”,
Party of the First Part
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 281
hereinafter referred to as the "Union",

Party of the Second Part

ARTICLE 1 - PREAMBLE

The purpose of this Agreement is to maintain an harmonious relationship between Pictou
County Shared Services Authority and the employees of the bargaining unit, by setting
forth certain of the conditions of employment between the Employer and its employees.
Such purposes shall include but shall not be limited to defining certain of the hours of
work, rates of pay, and conditions of employment. The Agreement shall provide for an
amicable method of settling differences which may from time to time arise. The
Agreement shall promote the mutual interests of the Employer and its employees,
including good conditions of employment and efficiency of operations. In recognition of
the foregoing, the parties have agreed to the specific terms hereinafter contained.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01 The Employer agrees that management's rights will not be exercised in a manner
inconsistent with the express provisions of this Agreement. The Employer shall
give the Union a minimum of thirty (30) days’ notice of any change in rights or
benefits.

2.02 The Union recognizes that it is the exclusive right and function of the Employer,
subject only to the terms and conditions of this Agreement, to:

(a)  establish and direct the workforce, including amongst others, the right to
hire, promote, classify, re-classify (including non-disciplinary demotion),
transfer, layoff; or discipline, suspend or discharge any employee for just
cause;

(b)  operate and manage its undertaking efficiently in all respects in accordance
with its obligations and responsibilities, including the making and amending
of rules and regulations to be observed by employees;
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(c) decide the number and location of its facilities, services to be provided and
methods of operation, including implementation and utilization of
technology.

The parties agree that the foregoing enumeration of management's rights shall not
be deemed to exclude other recognized functions of management which are not
limited, except as specifically provided by the terms of this Agreement.

ARTICLE 3 - RECOGNITION

3.01

3.02

3.03

3.04

3.05

The Employer recognizes the Union as the sole bargaining agent during the term
of this Collective Agreement for all regular full-time, part-time, and temporary
employees employed by the Pictou County Shared Services Authority at the Pictou
County Solid Waste Management Facility, but excluding the Solid Waste Manager,
those equivalent to the rank of foreman and above, and those persons excluded
by Sections 2(2)(a) and 2(2)(b) of the Nova Scotia Trade Union Act (reference
Nova Scotia Labour Relations Board Certification Order No. 4320, dated

February 5, 1996).

The Employer acknowledges the right of the Union to appoint one steward, and
one alternate, from amongst members of the bargaining unit. Such steward, or
her/his alternate, shall obtain the permission of his/her immediate supervisor
before leaving work to perform duties of a steward. The Employer agrees that
such permission shall not be unreasonably withheld, in exchange for the Union's
recognition of the principle of "work now, grieve later". A steward authorized to
leave the place of work to conduct duties of a steward during regular working
hours shall not suffer a loss of pay as a result thereof. There shall be no
compensation by the Employer to a steward for time spent on duties outside
regular working hours.

Should a new classification be created during the term of this Agreement, which
the parties agree fall within the scope of the bargaining unit, the Employer shall
determine the job description, designation, and rate of pay. In the event the Union
is dissatisfied with such determination, the Union shall be entitled to grieve and
any arbitrator so appointed shall be empowered to amend such determination if
the arbitrator concludes that the decision of the Employer was unreasonable in
comparison to other positions within the bargaining unit.

The Union agrees to notify the Employer of the names of its officers, stewards, and
any other representatives described in this Collective Agreement and the Employer
shall be entitled to rely upon such notice until otherwise advised in writing.

All regular full-time employees, regular part-time employees and temporary
employees within the bargaining unit shall, as a condition of continued
employment, pay union dues as described in Article 6.
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(f)

(9

permanent position within the bargaining unit and who was hired to work
less than the normal hours per week of a regular full-time employee and
who is employed on a regular, pre-scheduled basis, but excluding a casual
or temporary employee.

Student means any bona fide high school, college or university student
who is employed in any calendar year for a period not exceeding one
hundred and twenty (120) days. Students shall be deemed casuals and
shall not be members of the bargaining unit. Students shall not be
employed while regular full-time employees on layoff are willing to perform
the work otherwise to be offered to such students.

Temporary Employee means any employee hired for work within the
bargaining unit for a designated period of time in excess of eighty-six (86)
consecutive regular working days or who actually works eighty-six (86)
consecutive regular working days.

ARTICLE 6 - CHECK-OFF AND UNION DUES

6.01

6.02

6.03

(@)

(b)

(c)

(d)

(e)

The Employer will, as a condition of continued employment, deduct an
amount equal to membership dues from the regular pay of all employees in
the bargaining unit. The Union agrees to indemnify and save harmless the
Employer from any and all liability or action of any kind whatsoever that may
arise out of deductions delivered to the Union.

The Union will inform the Employer of the deduction to be checked off in
Article 6.01(a) at least two (2) pay periods in advance.

The Employer shall send the amounts deducted to the Secretary-Treasurer
of the Union by cheque within a reasonable time after deductions are made.
The cheque shall be accompanied by particulars identifying each employee
and the deductions made on her/his behalf.

The Employer shall indicate on the Revenue Canada Taxation Form (T4)
the amounts of contributions under this article.

T4 slips will also indicate the amount of medical paid for the year.

Probationary employees shall not be subject to Union deductions and shall not be
considered members of the bargaining unit until attaining the status of either full-
time or regular part-time employment, and until successful completion of
probationary status.

Upon request, the Employer shall provide each employee with a copy of this
Collective Agreement, as well as any appropriate booklets or information
describing any applicable pension plans or benefits plans. The Employer accepts
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no responsibility for changed or outdated material with respect to such plans.
Nothing herein prevents the Employer from amending any such pension or benefit
plans from time to time, in accordance with the provisions of this Collective
Agreement, provided the Employer meets the minimum contribution levels
hereinafter described.

ARTICLE 7 - PROBATIONARY AND CASUAL EMPLOYEES

7.01

7.02

7.03

Any employee who is not a probationary employee, regular full-time employee,
regular part-time employee or temporary employee shall be deemed to be a casual
employee. The parties acknowledge that casuals fall outside the bargaining unit.

An employee shall be considered on probation during the first five hundred and
twenty (520) hours of employment. With consent of both Employer and employee,
such probationary period may be extended a further thirty (30) days. The
Employer shall provide the probationary employee with a preliminary job evaluation
not more than sixty (60) days and not less than thirty (30) days prior to the
completion of the probationary period. Prior to terminating any probationary
employee, the Employer shall provide the probationary employee with notice of
such intended action, the reasons therefore, and the opportunity for the
probationary employee to reply thereto, following which the Employer shall be at
liberty to make its decision. Nothing herein shall be construed to provide the
probationary employee any type of formal hearing or entittement to just cause.
Such employee may be terminated at any time during the probationary period, at
the discretion of the Employer.

Casuals and temporary employees shall not be entitled to probationary status.
Probationary status shall only apply to those employees who are posted to regular
full-time and regular part-time positions. Provided with the consent of both parties,
a temporary employee appointed to a regular full-time or part-time position may
have such probationary period waived.

ARTICLE 8 - LABOUR MANAGEMENT COMMITTEE

8.01

A Labour Management Committee shall be established within thirty (30) days of
the signing of the Collective Agreement, with the full support of both parties, to
further the interests of improved service to the public and general welfare of the
Employer and its employees. The Committee shall meet at least once every three
(3) months. Any recommendations or decisions of this Committee shall not be
binding on either party. The parties acknowledge this Committee shall be a
cooperative venture and shall not address grievances, matters of collective
bargaining or the administration of this Collective Agreement.

Such joint Committee shall consist of not more than two (2) representatives of the
Union and two (2) representatives of the Employer. The Solid Waste Manager
and the Chief Steward, or their designates, shall act as joint chairpersons and shall
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alternate in presiding over meetings. Such Union representatives shall not suffer
any loss of pay or benefits for attendance at Labour Management Committee
meetings if scheduled during regular business hours.

ARTICLE 9 - GRIEVANCE PROCEDURE

9.01

9.02

9.03

9.04

9.05

(a)  The Solid Waste Manager will be the designated person who will assume
responsibility for managing the grievance procedure on behalf of the
Employer.

(b)  The Union shall appoint a Union Grievance Committee consisting of not
less than two (2) members, whose names shall be communicated to the
Solid Waste Manager. This Committee shall represent all employees
within the scope of the Agreement and shall deal with complaints and
grievances in the manner described herein.

(c)  Any changes in the personnel of either side of the grievance process shall
be immediately communicated to the other party.

Where a difference arises between the Employer and any employee relating to the
interpretation, application or administration of this Agreement, including any
question as to whether a matter is arbitrable, or where an allegation is made that
this Agreement has been violated, such difference, question or allegation
(hereinafter called the "grievance") shall be resolved in accordance with the
procedures set out in this Article 9.

In any matter where the employee has a meeting with the Employer concerning a
grievance, the employee may be accompanied by the designated steward or
alternate steward. Such Union representative may assist any employee in
preparing and presenting such grievance in accordance with the Grievance
Procedure. There shall be no suspension of work, no slow down or interference of
any nature on account of such grievance. No employee so authorized shall leave
her/his place of work for purposes of attending such meeting with the Employer,
without first obtaining the permission of her/his supervisor, which permission shall
not be unreasonably withheld, operational requirements permitting.

Informal Complaint Resolution

At the option of the employee, the employee may verbally complain to his/her
immediate supervisor of a proposed grievance within two (2) working days of the
occurrence of the event giving rise to the proposed grievance. Such supervisor
shall answer the informal complaint within two (2) working days, failing which the
complaint shall be deemed denied. The employee shall be entitled to have a
steward in attendance during such initial verbal complaint.

STEP 1
If the matter is not settled to the satisfaction of the intended grievor at the Informal
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9.06

9.07

9.08

9.09

Complaint stage, the complainant may refer the matter to the Union Grievance
Committee within forty-eight (48) hours of receiving the Employer's answer, with a
request that the matter be submitted as a grievance. If the Union Grievance
Committee considers it to be a legitimate grievance, it will be submitted in writing
as a grievance to the Solid Waste Manager within seventy-two (72) hours of the
decision of the Employer at the Informal Complaint stage, or within seventy-two
(72) hours of the occurrence of the event giving rise to the grievance, if the
Informal Complaint process was not followed. Such written grievance shall specify
the circumstances giving rise to the grievance, the article of the Agreement
allegedly violated, and the re-dress sought. The Solid Waste Manager, or his
designate, shall render a decision in writing within five (5) working days, failing
which the grievance shall be deemed denied.

STEP 2

Failing settlement at Step 1, the grievor, assisted by a representative of the Union,
may within three (3) working days of receipt of the decision in Step 1, submit the
matter in writing to the Commission's Grievance Committee, which shall meet
within ten (10) working days of receipt of such grievance and shall render its
written decision within three (3) working days of such meeting, failing which the
grievance shall be deemed denied.

STEP 3

Failing a satisfactory settlement at Step 2, the Union Grievance Committee, with
the consent of the grievor, may within seven (7) days give notice in writing to the
Solid Waste Manager of Pictou County Shared Services Authority of its intention
to refer the dispute to arbitration.

If no written decision is given by the Employer within the time limits specified
above, the grievance shall be deemed denied and the grievor shall be entitled to
submit the grievance to the next stage. Except in the event of extraordinary
circumstances, the time limits as stipulated under this Article are mandatory and
no arbitrator shall have the power to amend such time limits nor proceed with a
grievance with respect to which there has been a breach of the time limits. The
parties may expressly agree in writing to either waive any breach of the time limits
or to extend any mandatory time limits. Any party wishing to rely on a breach of
the time limits shall object to such breach at an early opportunity.

Grievances involving discharge, suspension or health and safety issues may by-
pass Step 1. In addition, any step of the grievance procedure may be omitted by
the mutual consent of both parties.

When either party requests that a grievance be submitted to arbitration, the
request shall be made by certified mail or personal delivery addressed to the other

party.

Both the Employer and the Union recognize the positive obligation on all
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9.10

9.11

9.12

9.13

employees, and the Employer to ensure full compliance with the provisions of the
Occupational Health & Safety Act.

Notwithstanding any provisions herein contained, the Local shall have the right to
originate a policy grievance on behalf of any employee or group of employees.
Similarly, the Employer shall have the right to originate a written grievance by filing
same with the Local, setting forth the particulars of the violation and the re-dress
sought. The Union President shall respond to the Solid Waste Manager in writing
within ten (10) working days of receipt of such grievance. Failing satisfactory
settlement, the Employer may within seven (7) working days of such answer give
notice in writing of its intention to refer the matter to arbitration as herein described.
Any such grievance may bypass Steps 1 and 2 of this Article.

Arbitration

Both parties agree that arbitration shall be by way of a single arbitrator. Within five
(5) working days of notice of arbitration, the parties shall exchange names and
communicate in an effort to agree upon a single arbitrator. If the parties are
unable to agree upon an arbitrator within ten (10) days of notice of arbitration,
either party shall be at liberty to apply to the Minister of Labour to make an
appointment of such arbitrator. If neither party has applied to the Minister for such
appointment within sixty (60) days of the initial notice of referral to arbitration, then
the grievance shall be deemed to have been abandoned. In addition to arbitration,
with the consent of both parties, reference may be made to non-binding Grievance
Mediation or Labour Management Forum prior to any arbitration.

The arbitrator so selected shall determine his/her own procedures, but shall not
have power to add, subtract or modify any terms of the Agreement but shall hear
and determine the grievance in accordance with the Collective Agreement. The
decision of such arbitrator shall be final and binding upon the parties hereto. Both
parties shall make best efforts to have such arbitration heard and a decision
rendered within sixty (60) days of the appointment of such arbitrator.

Unless the arbitrator considers that the circumstances otherwise warrant, each
party shall share equally in the costs of the arbitrator.

ARTICLE 10 - DISCHARGE, SUSPENSION AND DISCIPLINE

10.01 The right to discipline, demote, suspend or discharge an Employee for cause rests

with the Employer. A progressive system of discipline will be used, where
appropriate, including verbal warning and, if necessary, written warnings,
suspensions and finally discharge. Where the severity of the circumstances
warrant, steps in the progressive scale may be bypassed.

10.02 (a) Unless the right is waived by the Employee, a steward shall be present

whenever an Employee is given a verbal or written warning, a disciplinary
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(b)

suspension or is discharged. The Employee shall be informed of the
reason for the meeting at its beginning. If a steward is not readily available,
the Employee will be given time to get a steward to attend the meeting.

Notwithstanding the foregoing, if the steward if not available in an
emergency situation, the Employer will permit the Employee an opportunity
to contact an Employee Relations Officer prior to the meeting. If neither the
steward nor an Employee Relations Officer is readily available, the
Employee will be given the opportunity to have another member of the
Bargaining Unit present.

10.03 When a formal review of an Employee’s performance occurs, the Employee shall
be given an opportunity to discuss, sign and make written comments on the review
form and the Employee is to receive a signed copy of the form. The purpose of
the signature is to confirm that the employee has read the contents of the form.

10.04 (a)

(b)

The Employer will not introduce as evidence in a hearing relating to
disciplinary action, any document from the file of an Employee, which was
not brought to the attention of the Employee at the time of the filing.

Notice of disciplinary action which may have been placed on the personnel
file of an Employee may not be used in disciplinary action against an
Employee after eighteen (18) months have elapsed since the disciplinary
action was taken, provided that:

(i) No further disciplinary action has been recorded during this period;
or

(ii) In the event of a proven serious disciplinary infraction, including
harassment, discrimination or sexual related misconduct, three (3)
years has elapsed since such disciplinary action was imposed.

10.05 An Employee may make an appointment to review his/her personnel file during
normal office hours in the Employer’s office, under the scrutiny of a representative
of the Employer. The Employee shall be entitled to make a copy of any
information contained in the personnel file. Personnel files may be accessed by
persons authorized to do so by the General Manager or pursuant to this Collective

10.06

Agreement in a confidential manner.

Where an Employee has filed a grievance that is proceeding to arbitration, the

Employer, with the written authorization of the Employee, will copy and forward the
Employee’s personnel file to the Union, within five (5) days of getting a written
request from the Union to do so.

ARTICLE 11 - SENIORITY

11.01 Seniority shall be determined from date of hire with the Pictou County Shared
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11.02

11.03

Services Authority at its Pictou County Solid Waste Management Facility.
Seniority shall apply on a bargaining unit wide basis. Temporary employees who
eventually become regular full-time or part-time employees without a break in
service shall have seniority determined from date of last hire as a temporary
employee.

Seniority and status as an employee shall be lost when an employee:

(a)  voluntarily resigns her/his employment or abandons her/his position and
does not revoke such voluntary termination within two (2) working days;

(b) isdischarged for just cause;
(c)  is notre-hired within eighteen (18) months after a layoff;

(d)  onlayoff or authorized leave of absence, fails to return to work within seven
(7) calendar days of notice from the Employer to return to work. It shall be
the responsibility of the employee to keep the Employer informed of her/his
current address and phone number. An employee who is unable to return
to work due to iliness or injury shall be exempted from this provision for a
period of twelve (12) months from date of recall. An employee recalled for
casual work or employment of short duration at a time when the employee
is employed elsewhere shall be exempted from this provision;

(e) is absent from work without cause, or without notifying the Employer, for
one (1) working day, unless such absence without notice was not
reasonably preventable;

(f) has been absent from work as a consequence of unpaid or uncompensated
sickness or injury for more than one (1) year (Workers' Compensation and
LTD benefits are considered compensated injury-sickness);

(@)  has been approved for benefits under the long-term disability benefits of
Article 20 and has not returned to work within thirty-six (36) months after
commencement of the elimination period specified in the LTD program;

(h)  has been absent from work and in receipt of Workers' Compensation
benefits for more than 36 consecutive months;

(i) is a temporary employee whose term of employment has expired, unless
such temporary employee is appointed to a regular part-time or regular full-
time position in accordance with the job posting procedures of Article 12.01.

The Employer will maintain a list showing seniority and will provide the Union with
copies thereof by April 15" of each year. The Union shall be responsible for
circulating such list amongst its members.
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11.04

11.05

Notwithstanding anything herein contained, and subject to Article 11.01, seniority
of a probationary employee shall only commence upon successful completion of
the probationary period, at which time such seniority shall be retroactive to date of
hire as a probationary employee.

If an employee is transferred to a position outside the bargaining unit, she/he shall
retain seniority accumulated up to the date of leaving the bargaining unit but will
not accumulate any further seniority. If such employee later returns to the
bargaining unit through the posting procedure, such employee cannot use
previous seniority to obtain the posted position or bump into the bargaining unit.
However, she/he will continue to accumulate seniority from the date she/he
assumes the bargaining unit position.

ARTICLE 12 - PROMOTIONS AND STAFF CHANGES

12.01

12.02

12.03

(@)  When a vacancy occurs within the bargaining unit which the Employer
intends to fill, the Employer agrees to post notice of the position for not less
than five (5) working days on a bulletin board accessible to members of the
bargaining unit. The notice shall include information providing position title,
nature of position, anticipated hours of work, place of work, how application
is to be made, and such other information as the Employer deems
appropriate. Nothing in such job description shall be deemed to be a
guarantee of job conditions.

(b)  When a person is needed to fill a position with the Employer's work force,
the Employer may engage a new employee having the necessary
qualifications and requirements for such position, if it is not possible to
obtain a presently qualified person from within the present working force of
the Employer. No outside advertising for any vacancy shall be placed until
the applications of present Bargaining Unit members have been fully
processed.

For purposes of filling a vacancy, including any promotion, selection shall be made
upon the objective criteria of experience, job performance, ability, and
qualifications. The Employer shall determine the weight to be given to each such
criteria. The Employer shall be required to apply such objective criteria in the
same fashion to all applicants. Following the Employer's assessment of each
applicant, the Employer shall select the most qualified candidate. Provided that
when other factors are relatively equal between or amongst the most qualified
applicants, seniority within the bargaining unit shall prevail. Provided further that
the seniority acquired by any temporary employee shall not be a consideration in
such hiring.

In the event of a transfer or promotion, the Employer shall have the right to place
the successful applicant in the position on a trial period not exceeding three (3)
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12.04

12.05

months. Conditional upon satisfactory service, such trial transfer or promotion
shall become permanent. In the event the Employer or the employee conclude
that the successful employee is unable or unwilling to adequately perform the
duties of the new position during the trial period, such employee shall be returned
to her/his former position without loss of seniority.

Any member of the bargaining unit assigned to a temporary acting position outside
the bargaining unit shall accrue seniority and retain all benefits and other accruals
under this Collective Agreement during such temporary assignment, provided that
such assignment outside the bargaining unit shall not exceed twelve (12) months.

Within seven (7) working days of the date of appointment to a vacant position, the
name of the successful applicant shall be posted on the Pictou County Solid
Waste Management bulletin board.

ARTICLE 13 - LAYOFF AND RECALLS

13.01

13.02

Except where such action is as a result of causes beyond the reasonable control
of the Employer, and except as to any more stringent requirements in the Nova
Scotia Labour Standards Code, the Employer will notify both designated
employees and the Union of any proposed layoff of designated employees at least
ten (10) working days prior to the effective date.

Both parties recognize that job security should increase in proportion to length of
service. Where operational requirements permit, and where the employee has the
demonstrated skill and ability, in the event of layoff, employees shall be laid off in
reverse order of seniority. Provided the employee has the necessary skill and
ability, employees shall be recalled in the order of their seniority. No new
employees will be hired to regular full-time or part-time positions within the
bargaining unit until all qualified regular full-time or part-time employees on layoff
have been given first opportunity of recall.

ARTICLE 14 - HOURS OF WORK

14.01

(@)  The regular work periods for all regular full-time employees within the
bargaining unit (excluding recycling employees) shall be eight (8) hours per
day, from Monday to Friday inclusive, excepting those who are directed to
work from Tuesday to Saturday inclusive. The normal working day shall
commence not earlier than 7:00 a.m. and shall be completed not later than
6:00 p.m. Employees shall be permitted ten (10) minutes wash-up time at
the end of their shift.

(b)  Each normal work day of eight (8) hours shall contain an additional unpaid
lunch break of not more than one (1) hour nor less than one-half (1/2) hour,
unless both Employer and employee otherwise agree.
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(c)  Where an employee works during such lunch break at the request of the
Employer, the employee shall be entitled to 1 72 times lieu time, to be taken
at another mutually agreeable time, or pay, as the employee shall designate
at the time of being asked to do so.

(d)  The Employer shall determine individual work schedules after consultation
with the employees affected. Except where operational requirements do
not permit, the Employer will give an affected employee notice of an
intended change of working hours not less than seven (7) days in advance
of implementation.

14.02 Every employee working a regular eight (8) hour day shall be entitled to a fifteen
(15) minute rest period during the first half of the shift and a fifteen (15) minute rest
period during the second half of the shift, provided that such rest period shall be
scheduled at a time agreed to by the Solid Waste Manager and provide such rest
periods will not be scheduled within one (1) hour of the beginning or end of the
eight (8) hour shift. All rest periods shall be staggered so as to minimize
operational disruption.

14.03 Nothing in this Agreement shall be construed as a minimum guarantee of work.

14.04 Employees shall be paid at an hourly rate for hours actually worked. The afore-
described rest period shall be included as hours worked, but lunch break shall be
excluded. Regular part-time employees and temporary employees shall have all
benefits contained in this Agreement pro-rated according to the number of hours
per day and/or days per year worked, unless otherwise specifically noted in this
Agreement.

14.05 The Employer will provide a lunch room at the Pictou County Solid Waste
Management Facility for rest periods and lunch break, supplied with microwave
oven, 2 coffee percolators (1 for Scale House, 1 for Compost Facility), and small
fridge for employees' convenience. Provision of such facilities will be conditional
upon the employees' responsibility to keep such facilities in a neat and tidy
condition. While off site, employees shall be permitted to take their breaks at the
nearest place that has washroom facilities.

The Employer will also provide a bulletin board in the lunch room for notices
pertaining to the application and administration of this Collective Agreement, as
well as other such matters as the Employer shall determine or approve.

14.06 Where an employee is temporarily assigned to perform work in a classification
paying a lower rate than her/his own, while there remains work available in such
employee's own position, such employee shall continue to be paid at her/his
regular rate. Where an employee is required for a period of more than four (4)
hours to do the work of a higher rated bargaining position, such employee shall
receive the minimum rate for that higher position, such rate to be adjusted
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retroactively after completion of the four (4) hour period.

14.07 In the event of a cancellation of work due to inclement weather, road conditions or
other such factors, employee shall only be paid for actual hours worked, provided
that in any event employees who do not receive advance notice of cancellation
within one hour of starting time and who actually report for work shall in any event
be paid a minimum call-out credit of four (4) hours. The Employer's telephone call
to the employee's recorded phone number at least one (1) hour prior to starting
time shall be deemed to be notice to the employee. In the event of a shift
cancelled prior to its completion, an employee shall be entitled to actual hours
worked plus four (4) hours credit, or the balance of the shift, whichever shall be
lesser. In the event of cancellation of work, the Employer will make reasonable
efforts to notify employees at least one (1) hour prior to commencement of the
scheduled shift, failing which the call-out bonus aforedescribed will be payable.

Notwithstanding the foregoing, each employee has the right to exercise
independent judgement and either remain home or leave work early if such
employee has legitimate and reasonable grounds for concern about her/his safe
transportation to and/or from work due to poor road conditions. In such
circumstances where the Employer has not cancelled work, the employee shall be
paid pro rata for time actually worked, if any.

14.08 Employees shall be permitted to take up to five (5) paid Storm Days per year if the
Site is closed.

ARTICLE 15 - OVERTIME

15.01 All time worked on an employee's regular scheduled work day in excess of eight
(8) hours per day, or on days when an employee is not regularly scheduled to
work, shall, when authorized or required by the Employer, be considered as
overtime and shall be compensated at the rate of one and one-half (1 72) times the
employee's regular rate of pay. Employees shall be paid such overtime (on a
cumulative, annual basis) by sixty per cent (60%) monetary payment and forty per
cent (40%) banked lieu time. Employees may request additional lieu time beyond
the forty per cent (40%) minimum requirement. Monetary payments of overtime
shall be paid at the request of the employee at the next regular pay period.
Accrued lieu time shall be taken at a time as mutually agreed between the
employee and the Supervisor with at least two (2) weeks' advance notice given by
the employee. All accrued lieu time shall be scheduled by December 315 of the
year following accrual. If not mutually scheduled by December 31 of the year of
accrual, the Employer may create a modified work schedule for the employee to
use up such accruals by the deadline of March 31, Provided, however, that an
employee may carry forward beyond March 31% of any year a maximum previously
accrued bank of five (5) lieu days.

15.02 If any employee is required to work outside her/his regular hours and is called back
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15.03

15.04

15.05

15.06

to work after having left the workplace, she/he shall be paid a minimum of four (4)
hours call-out pay at regular rate, or at time and one-half (1 }2) for all hours
worked, whichever is greater.

An employee who is required to work in excess of ten (10) consecutive hours shall
be provided a meal allowance and shall be granted not less than %z hour time off
without pay for a meal break. The meal allowance shall be paid in accordance
with Article 25.

All overtime shall be authorized in advance by the Solid Waste Manager or his
delegate.

Overtime shall be distributed equally amongst all employees with employees being
offered overtime on a rotational basis in line of seniority. Employees are permitted
to cross-classifications for purposes of getting overtime provided that they are
qualified in the opinion of the Employer to perform the work. Equal opportunities
for overtime shall be assessed over a period of three-month increments. Overtime
is not mandatory except in cases when no qualified employees are willing to work.

Notwithstanding anything herein contained, following consultation with the Union,
and with the consent of the employees affected, the Employer shall be entitled to
introduce optional flex time or a compressed work week for interested employees.

ARTICLE 16 - HOLIDAYS

16.01

16.02

Regular full-time employees shall be entitled to the following holidays off with pay:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday in August

plus any other holiday proclaimed as mandatory by the Province of Nova Scotia or
Government of Canada.

If any of the above holidays fall on a Saturday or Sunday, the Monday immediately
following the holiday shall be designated as the day for the holiday. If Christmas
Day and Boxing Day fall on a Saturday and Sunday, the Monday and Tuesday
immediately following the days shall be designated as the days for the holidays.

Operations shall be shut down for the Civic Holiday in August.

In order to qualify for any such holiday, an employee must have worked her/his
normal shift the last scheduled working day before the holiday and the first
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16.03

16.04

16.05

16.06

scheduled working day after the holiday, providing work is available. A regular
part-time employee or temporary employee who is not scheduled to work the last
working day before the holiday and the first working day after the holiday shall
nevertheless qualify, provided that such employee actually works her/his last
scheduled working day before the holiday and her/his first scheduled working day
after the holiday. Paid leave of absence (excluding sick leave, Workers'
Compensation leave, maternity leave and adoption leave), authorized leave for
union business, and scheduled lieu days shall be counted as time worked for
purposes of holiday entittement. An employee injured on duty on either the last
scheduled working day before the holiday or the first scheduled working day after
the holiday shall be counted as having worked for purposes of holiday entitiement.

Regular part-time employees who fulfil the qualifying conditions of Article 16.02
shall be entitled to such holiday, with pro-rated pay based on the percentage of
hours and days worked.

When a paid holiday coincides with the employee's day of rest, the Employer shall
grant the holiday with pay on either the working day immediately following the day
of rest or another day mutually agreed upon between the parties.

If a paid holiday falls during the employee's scheduled vacation period, the
employee shall be credited with an additional vacation day.

Where an employee is required to work on a paid holiday, she/he shall be paid at
one and one-half (1 ¥2) times her/his regular rate for the overtime hours worked on
a paid holiday and she/he shall be given another day off with pay at a time
mutually agreed by the Employer and the employee.

ARTICLE 17 - VACATION

17.01

(@)  The vacation schedule shall be posted the first week of February each year
and each employee shall pick her/his vacation in accordance with their
seniority. The vacation schedule must be completed by all employees by
March 15" and after careful scrutiny and in some cases, consultation with
affected Employees, the Employer will schedule vacations on the basis of
seniority and post a final schedule by April 15", Once posted, no changes
shall be made to the vacation schedule unless by mutual consent of the
Employer and the Union.

(b)  Vacations must be taken as described herein, subject to the operational
requirements of the Employer as reasonably determined by the Employer
and subject to the right of the Employer to reasonably limit the number of
employees on vacation at any one time. Employees entitled to four (4) or
five (5) weeks' vacation shall not be permitted to schedule their fourth (4™
or fifth (5™") weeks until the other employees in the bargaining unit have
picked their vacation period.
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17.02 (@) A new employee beginning employment during the year shall accumulate
vacation credits for each month worked, provided that no vacation will be
credited for the month an employee is hired if the employee commences
work after the fifteenth (15™) day of the month.

(b)  Regular full-time employees shall accumulate vacation entitlement as

follows:
From start date to Dec. 31 1 day per month, to a maximum of 10 days
1% full calendar year 2 weeks
In 2™ — 7" calendar years 3 weeks
In 8" — 15" calendar years 4 weeks
In 16" — 25" calendar years 5 weeks
After 25 full calendar years 6 weeks

This article provides for vacation entitlement to be earned prospectively
instead of retroactively. This will allow for annual vacation to be scheduled
anytime within the calendar year. Vacation is the first partial year of
employment will be pro-rated accordingly, and follow the calendar year
annually thereafter. At the time an employee leaves, the difference in
vacation taken and earned to that point will be either deducted or added to
the final paycheque.

Vacation entitlement is earned for time worked and shall be pro-rated and
reduced accordingly for any period of time when an employee is on unpaid
leave of absence, sick leave or Workers' Compensation, provided however
that vacation entitlement shall accrue to an employee absent on sick leave
or Workers' Compensation for the first ninety (90) days of such absence.

17.03 (a)  Vacation shall be taken in the year accumulated unless the employee is
prevented by injury, serious illness or other circumstances beyond the
employee's control from taking vacation in that year. In such
circumstances, pay in lieu of unused vacation may be taken at the
employee's option. Employees shall be allowed to carry up to five (5) days
of accumulated vacation days into the next year.

(b)  Approved accumulated vacation pay from a previous year shall be paid out
no later than March 31% of the following year.

(c) Employees with at least four (4) weeks' vacation entitlement may use up to
ten (10) days of vacation to be scheduled by March 15", one (1) full day at
a time, provided the employee has the consent of the General Manager.
Otherwise, vacation entitlement shall be taken in increments of not less
than one (1) week.
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ARTICLE 18 - SICK LEAVE

18.01 Employees shall be granted sick leave with pay in accordance with the provisions
of this Article. Sick leave means that period of time an employee is permitted to be
absent from work with pay by virtue of being sick or disabled, but shall not include
absence from work for an injury being processed pursuant to Workers'
Compensation benefits.

18.02 Employees will accumulate sick leave credits in accordance with the following
formula:

(a) Regular full-time employees shall accumulate sick leave at the rate of one
and one-half (1%2) days for every twenty (20) days worked, to a maximum
of one hundred and thirty-five (135) days.

(b) Regular part-time employees shall accumulate sick leave on a pro rata
basis.

NOTE: If it becomes obvious that the banked 135 days of sick leave does not
provide the bridge to LTD, both parties agree to revisit with the intent to find a
resolve.

18.03 Sick leave contributions shall be reduced by the amount of sick leave credits
taken.

18.04 Yearly notification of accumulated sick leave credits as of January 1%t in any year
shall be posted no later than March 30" of each year.

18.05 ltis agreed that the sick leave credits presently listed by the Employer shall
continue and be recognized as accumulated sick leave.

18.06 The Employer will re-schedule vacations if an employee is seriously ill prior to
her/his scheduled vacation and submits a claim for sick leave credits in place of
vacation entitlement.

If an employee is hospitalized during vacation and claims sick leave credits, the
vacation days during which she/he was hospitalized will be rescheduled provided
adequate proof of such hospitalization is given to the Employer.

An employee who qualifies for paid bereavement leave during a scheduled
vacation shall have such vacation credits reinstated.

18.07 Where an employee does not use more than three (3) days sick leave to which
she/he is entitled, in accordance with this article, in a 12-month period running
from December 1% to November 30" in any given year, she/he shall be paid a
health bonus of five hundred dollars ($500.00) to be paid at least seven (7) days
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18.08

18.09

18.10

18.11

prior to Christmas. Regular part-time staff shall be pro-rated, both with respect to
qualifying entitlement and bonus payment. The Employer will make bonus
payments in a separate cheque. In the event of any complaint that this bonus is
contrary to law, the Employer may be relieved of its obligations under this Article.

The parties recognize that abuse of sick leave benefits shall be considered serious
misconduct entitling the Employer to take appropriate disciplinary action, up to and
including discharge.

Employees who are ill shall endeavour to notify the Employer of the expected
duration of the illness as early as possible and shall endeavour to give the
Employer as much notice as possible of the anticipated date of return to work.

The Employer shall be entitled to require proof of iliness, injury or disability,
including production of a medical certificate signed by a licensed medical
practitioner, which certificate shall describe the nature of the iliness, injury or
disability, its relationship to the employee's ability to work, the anticipated date of
return to work if available, and such other matters related to work performance as
the Employer may reasonably require. Such medical certificate shall only be
produced by the employee upon the specific request of the Employer. Except
where the Employer suspects there may be a mis-use of sick leave credits and
has provided the employee with advance notice of the requirement to provide a
certificate, the Employer shall not require production of a medical certificate unless
the employee has been absent or is expected to be absent for more than three (3)
consecutive days.

Where the Employer is not satisfied with the medical certificate produced by the
employee, the Employer shall be entitled to require the employee be examined by
a mutually agreed alternate independent medical practitioner. In the event the
Employer and the employee are unable to agree upon such alternate, the
Administrator of the Aberdeen Hospital shall be requested by both parties to
nominate three (3) doctors in the area of expertise, from whom the employee shall
select one such doctor to which the employee shall submit to examination. In the
event the Administrator is unable or unwilling to do so, then the parties hereto shall
meet to agree on an alternate selection process, failing which the selection shall
be made by an arbitrator appointed pursuant to the arbitration procedure herein.
The cost of providing such alternate medical opinion and certificate shall be at the
Employer's time and expense.

Where an iliness is considered by the Employer to be caused due to the use of
alcohol or other drugs, the Employer may counsel the employee to undergo a
medical examination by a medical doctor who specializes in the treatment of
alcohol and drug problems. Such employee shall be granted leave with pay to
attend the examination. Where the employee in question is requested by the
Employer and voluntarily elects to undertake a full treatment and rehabilitation
program approved by the Employer, the employee shall be granted entitlement to
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18.12

18.13

18.14

18.15

accrued sick leave credits with pay in accordance with this Agreement.
Notwithstanding anything contained herein, the Employer reserves the right to treat
abuse of alcohol or drugs related to attendance at work or job performance as a
disciplinary matter.

An employee who fails to call in sick at least one (1) hour prior to start of shift shall
not receive sick benefits for such shift, unless the Employer is reasonably satisfied
there was legitimate reason for such delay in notifying the Employer. The
Employer shall from time to time designate the person and phone number to be
contacted. Management will have either a person, answering machine or voice
mail available for sick calls.

An employee who has a specialist medical appointment and provides
documentation to that effect shall be entitled to use up to three (3) sick days per
year to attend to such medical appointments.

Any employee off work on Workers' Compensation benefits shall be entitled, upon
application, to have Workers' Compensation benefits topped-up to an amount
which the Employer reasonably calculates does not exceed 85% of the employee's
net pre-accident earnings. Sick time will be credited in proportion to the amount of
top-up needed, that is, 15% top-up will use 15% of a sick day.

Pursuant to the new provisions of the Workers' Compensation Act, an employee
shall be subject to deduction of 2/5ths of the first week's net compensation. If the
loss continues for more than five (5) calendar weeks, the employee shall be
reimbursed the amount that was so deducted.

ARTICLE 19 - LEAVE OF ABSENCE

19.01

Bereavement Leave

(@) Inthe case of death in the immediate family of an employee, the
Employer will grant a leave of absence to such employee during
which s/he will receive his/her daily pay up to a maximum of five (5)
days. The five (5) days shall be regular working days and may either
be immediately subsequent to and including the day of death or
immediately prior to and including the day of burial.

Immediate family shall be defined as the Employee’s father, mother,
step-mother, step-father, guardian, brother, sister, step-brother, step-
sister, brother-in-law, sister-in-law, spouse, child, father-in-law,
mother-in-law, son-in-law, daughter-in-law, step-child, or ward of the
Employee.

(b) Bereavement leave of three (3) working days shall apply to
grandparent, step-grandparent, grandchild, or step-grandchild of the
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ARTICLE 23 - HEALTH & SAFETY

23.01

23.02

23.03

The Employer and the Union agree to cooperate in the establishment of an
Occupational Health and Safety Committee and to be bound by the provisions of
the Occupational Health and Safety Act.

The Employer agrees to provide first aid equipment at all relevant locations
throughout the Facility and vehicles.

Should any employee be injured while working on the job and be unable to
continue working for the balance of such shift, the employee shall be paid for the
balance of the shift, regardless of the time of injury. The Employer shall be entitled
to require an acceptable Doctor's certificate in that regard if the Employer is not
satisfied that the circumstances warranted such cessation of work. It is the
obligation of every employee to immediately report to the Solid Waste Manager, or
designate, any injury that may lead to either a compensable claim under the
Workers' Compensation Act or result in a sick leave claim or a diminished capacity
to perform work.

ARTICLE 24 - JOB DESCRIPTIONS

24.01

The Employer agrees to provide each employee within the bargaining unit a job
description which sets out the primary responsibilities of the position. Employees
shall be provided an opportunity to make recommendations with respect to such
job descriptions and no job description shall be amended by the Employer without
prior consultation with the employees affected within such classification. Job
descriptions are not intended to be comprehensive or used as an excuse not to
perform such duties as are assigned from time to time.

ARTICLE 25 - TRAVEL

25.01

Expenses authorized by the Solid Waste Manager or designate and incurred by
Employees on the business of the Employer shall be reimbursed by the Employer
as follows:

(@) A mileage allowance at the rate approved by the Province of Nova Scotia
for Employees of the Nova Scotia Public Service and, as such, may be
changed from time to time by the Province (usually effective April 1% of
each year).

(b) A meal allowance to each Employee while on authorized work related
matters, including travel outside Pictou County, and including a supper
allowance where an Employee works overtime in excess of ten (10)
consecutive hours. Meal allowances shall be capped as follows:

Breakfast $15.65
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Lunch $15.15
Supper $41.75

These amounts are in accordance with the Federal Treasury Board
Guidelines. Meal allowances shall continue to be paid at the rates
determined by the Federal Treasury Board and, as such, may be changed
from time to time (usually effective April 1st of each year).

When on Leave out of town receipts are required to claim the above listed
meal allowances.

Employees working overtime onsite can choose a $20.00 no receipt
required meal allowance.

ARTICLE 26 - MISCELLANEOUS

26.01 It is the responsibility of the operator and sorter to collect from discarded refuse
such items as are reasonably recoverable for value. All such scavenged materials
shall be the property of the Employer/Employee Social Fund.

26.02 Employees, who drive their personal vehicles to work at the compost facility, shall
be provided with a voucher to wash their vehicles once per week, if site facilities
are unavailable.

26.03 The Employer shall be responsible for the cost of a maximum of 4 tire repairs per
year to Employees personal vehicle(s) that were caused by the worksite.

ARTICLE 27 - TERM OF AGREEMENT

27.01 The Union and the Employer mutually agree that the Collective Agreement shall
be effective from April 1, 2013 to March 31, 2017, and renewable annually
thereafter from year to year unless written notice of contrary intention is given by
either party to the other at least sixty (60) days prior to the expiration of this
Agreement.

IN WITNESS WHEREOF the parties have executed this Agreement by the hand of their

duly authorized officers this day of , 2013.

SIGNED ON BEHALF OF:

CANADIAN UNION OF PUBLIC PICTOU COUNTY SHARED
EMPLOYEES, LOCAL 281 SERVICES AUTHORITY

L 48 )% $" #&



President, CUPE Local 281

Shop Steward, CUPE Local 281

Negotiation Committee Member
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APPENDIX 'A'

Current Apr.1, 2013 Apr.1,2014 Apr.1,2015 Apr.1, 2016

Classifications Rate (3%) (3%) (2.5%) (2.5%)
Lead Hand 23.58 24.29 25.02 25.65 26.29
Operator 18.95 19.52 20.11 20.61 21.13
Sorter 18.20 18.75 19.31 19.79 20.28
Scale Operator 18.20 18.75 19.31 19.79 20.28
Hot Line /Receptionist 18.20 18.75 19.31 19.79 20.28
Utility Personnel 18.20 18.75 19.31 19.79 20.28
Compost Chief 21.78 22.43 23.10 23.68 24.27
Compost Maintenance** 18.73 19.29 19.87 20.37 20.88

** Incorporate $0.50 enviro pay into wage.
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LETTER OF UNDERSTANDING

BETWEEN:
PICTOU COUNTY SHARED SERVICES AUTHORITY

AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 281

RE: Guysborough Contract
This will confirm that the Employer will provide as much notice as reasonably possible

in relation to any future changes of service related to the Waste Management Contract
with Guysborough.

DATED THIS day of , 2013.

SIGNED ON BEHALF OF:

CANADIAN UNION OF PUBLIC PICTOU COUNTY SHARED
EMPLOYEES, LOCAL 281 SERVICES AUTHORITY

President, CUPE Local 281

Shop Steward, CUPE Local 281

Negotiation Committee Member
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LETTER OF UNDERSTANDING

BETWEEN:
PICTOU COUNTY SHARED SERVICES AUTHORITY

AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 281

RE: Educators

The parties agree that the two (2) Educators will not be placed in the Union and will not
undertake Union member work, except in the event that:

(a)  such work is formally requested, in writing, by the Union Steward and
approved by the Employer; or

(b)  directed by the Employer in consultation with and agreed by the Union
Steward.

DATED THIS day of , 2013.

SIGNED ON BEHALF OF:

CANADIAN UNION OF PUBLIC PICTOU COUNTY SHARED
EMPLOYEES, LOCAL 281 SERVICES AUTHORITY

President, CUPE Local 281

Shop Steward, CUPE Local 281

Negotiation Committee Member

cope491

CUPE Local 281 & Pictou County Shared Services Authority
Collective Agreement (April 1, 2013 — March 31, 2017) Page 32



